Name
Date

BLS 100 Entry — Exit Profile

Facilitator

Principles

True-False

Multiple Choice

The Nature of Work

e Work is a holy &
everlasting calling

e Salvation opens the door
to eternal growth and
work.

1. “Work” is not a spiritual
activity because our work ends
whenwedie. T F__

2. The BLS Courses are built
more upon biblical concepts than
traditional business ideas.

T F

3. God honors hard work
because it demonstrates
determination. T___ F__

4. Working for God in the local
church is the highest form of
ministry. T F

Spiritual Warfare & the
Two Kingdoms

e The war between two
seeds

5. Seeking to live out the
“gospel of the kingdom” usually
produces a much different kind
of Christianity than seeking to
live out the “gospel of
salvation.” T___F___

6. Biblically, the “war between
two seeds” described in BLS 100
is about the conflict between
Socialism and Capitalism.

T F_

7. Spiritual warfare is likely to
manifest itself in your life as you
study these BLS course
materials. T F_

8. Spiritual warfare frequently
shows us where sin or ignorance
gives Satan access to our lives.
T_F

1. “Success” is best defined by:
A. Leading many to Christ.
B. Prospering so as to give
large sums to missions.

C. Having a Godly family
and serving others in multiple
ways.

D. Living out a Christian
Worldview as you obey the
Holy-Spirit and align yourself
constantly with God’s word.

2. “Strategic Living and
Building” is best identified by
the following three sets of
words:

A. Intentional-strategic-
results driven.

B. Praying-taking counsel-
working hard.

C. Praying-taking counsel-
agreeing with your spouse.

3. “God Builds Relationally” is
best described by the following
words:
A. Christians shouldn’t work
with unbelievers if given a
choice.
B. Only marrying a believer.
C. Following our authority
figures.
D. God incarnates His will in
and through people.

4. The most essential three
building tools God can give us
are:
A. Time, money, strategy
B. Revelation, relationships,
resources.
C. Strategy, wise counsel,
hope.
D. Friends, large inheritance,
time.

C:\Documents and Settings\KGallagher\Local Settings\Temporary Internet Files\OLK280\BLS 100_Entry-Exit - Final Edit 2008 (2).doc




Principles

True-False

Multiple Choice

Building on Divine Law

e |deas & actions produce
economic consequences

e Building on God’s
structures and principles

9. The bible has little to say
about economic issues.

T _F_

10. Dualism, the false
separation of spirit and matter, is
frequently revealed in the area of
biblical economics. T F_
11. The values and principles
behind O.T. Law still apply
today. T F

5. The five biblically implied
jurisdictions of human
government are:
A. Self, family, church,
marketplace, civil.
B. Family, church, local,
national, international.
C. Apostles, Prophets,
Teachers, Evangelists,
Pastors.

Getting Free From

12. An MBA helps eliminate

6. Of the following options,

Pharaoh most obstacles to do business which one best describes the
God’s way. purpose of the Christian life?
T F__ A. Get yourselves, your
13. In order to wisely function family, and friends to heaven.
in the marketplace, we must B. Be a real soul-winner.
clearly understand the world’s C. Be adisciple, make
business practices. T F_ disciples, expand the
14. From a worldview Kingdom.
perspective, “getting free from D. Constantly seek to be a
Pharaoh” takes hard work and better person.
diligence, and usually doesn’t
come through one-time
“deliverance.” T F

Living and Working 15. “Leverage” isa 7. Applying our faith at work is

Strategically

characteristic of effective work
habits. T F__

16. The primary task of work
here on earth is to provide for
ourfamily. T F__

17. When we receive Christ, we
enter “Kingdom training” for our
serviceineternity. T F

best described by:
A. Witnessing and leading
people to Christ.
B. Following the Holy Spirit
in relating to people and
increasingly applying God’s
organizational building
principles as He opens them
to you.
C. Helping those around us
succeed.
D. Gaining resources to give
away.

Obedient Faith

18. You cannot separate your
spiritual attitudes from the
results of your work.

T F_

19. Faith applied to our work is
as important as faith displayed in
our morals and prayer life.

T F_

20. “Evangelism” at work
begins with the disciplines of our
life. T F

8. Building our relational skill-
sets is best described by:
A. Listening more carefully
to people.
B. Asking God to show us
how to build earned and
genuine trust between people
in every facet of their lives.
C. Being kinder with people.
D. Studying the words of
experts on the subject.
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Mediating Grace

21. Often, people we don’t
necessarily like are sent by God
totrainus. T F__

22. Mutual need is the real
foundation of building team
work. T F_

23. Competency and technical
skills are more important than
relational skills in the long run.
T F

Jurisdictions

e Biblically functioning
government

24. To have true authority, we
must be under authority
ourselves. T F_

25. The constitutional
separation of church and state
takes precedence over biblical
government in the workplace.
T F_

26. The Trinity is a biblical
truth, but has little to do with the
practics of building businesses.
T F_

27. The first question we must
ask when analyzing economic
public policies is what sector of
society is biblically responsible?
T F

9. “Biblical Economics” is best
described by the following set of
words:
A. Spiritual values —
economic principles —
business applications.
B. Studying human behavior
in the use and distribution of
resources.
C. Studying what made
biblical figures successful and
rich.
D. None of the above.

Generational transfer

e Lasting wealth and the
family unit

28. The bible teaches “quick
riches” do not usually come
fromGod. T F_

29. The transfer of “the wealth
of the wicked” to believers is an
unconditional promise.

T F_

30. Creating trusts and wills for
our children is the most
important critical step in creating
generational wealth.

T F

10. Giving God “something to
work with” most specifically
means:
A. Donating to God’s work
B. Donations and tithing.
C. Repenting for sins when
people point them out to us.
D. Giving God a specific
attitude or action to work on
together with Him.

Stewardship

e We grow in God by
caring for people and
things

31. God rewards smart business
decisions more than anything
else. T F_

32. Wealth tends to follow good
stewards more than good ideas.
T F_

33. Stewardship issues do more
to effect a nations financial
health than an abundance of
resources.

T F
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34. Jesus taught more on
stewardship in the New
Testament than on heaven.
T F_

11. We move “from religion to
reality” when we:

A. Rejoice in how obedient
we are.

B. Leave organized
Christianity because it works
poorly.

C. When we begin to focus on
Christ living in and through
us, more than how obedient
we think we are.

D. Reject false doctrine.

Producing Value

e Service as the
foundation

35. “Producing Value” means
having a net profit after taxes.
T F_

36. The “conventional” value of
a business is its net worth
multiplied by industry standards
of projected value over time.
T F_

37. “Value” from a biblical
perspective has to do with
offering a service or product to
customers that God values.

T _F

Limits and Boundaries

e God pays for what He
orders
e Failure

38. “God pays for what He
orders” means never borrow
money. T F

39. “True faith” cannot really be
expressed in the marketplace
because of the sinfulness of that
atmosphere. T F

40. Some failures are more
valuable than successes.

T _F

Justice and Fairness

e Equality and
redistribution

e The possibility of
failure is essential to
true success

41. As long as there are poor
people, the rich are living in
immorality. T F__

42. Taxation policy is the best
way to equalize economic
injustices between rich and poor.
T F_

43. Itis cruel to let people live
out the consequences of
disobedience when we have the
power to help them directly.

T _F

12. A “Christian Business” is
best described by:
A. Making sure all employees
are Christians before hiring
them.
B. Engaging biblical
principles in every facet of the
business as a process.
C. Offering bible studies to
all employees at the
company’s expense on
company time.
D. Tithing on the company’s
profits before taxes to God’s
work.

43 True/False
12 Multiple choice

C:\Documents and Settings\KGallagher\Local Settings\Temporary Internet Files\OLK280\BLS 100_Entry-Exit - Final Edit 2008 (2).doc




